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1. OBJECTIVE

This policy is established to reaffirm Aludium’s commitment to respecting human and labor rights
across all its operations and supply chain.

Modern slavery, forced labor, human mistreatment, and child exploitation are practices incompatible
with our values, internal policies, and the ASI Sustainability Principles.

2. SCOPE

This policy applies to all employees, contractors, suppliers, and other stakeholders operating or
collaborating with Aludium in any plant or country where it is represented.

3. DEFINITION

Modern slavery is a crime and a violation of fundamental human rights. It takes many forms, including
slavery, servitude, forced and compulsory labor, and human trafficking — all of which involve
depriving a person of their freedom for personal or commercial exploitation.

Aludium adopts a zero-tolerance approach to modern slavery and is committed to acting ethically and
with integrity in all business dealings and relationships, as well as implementing and enforcing effective
systems and controls to ensure that modern slavery does not occur anywhere in our business or supply
chains.

We are also committed to ensuring transparency within our operations and in our approach to combating
modern slavery throughout our supply chains, in accordance with our obligations under this policy.

We expect the same high standards from all our contractors, suppliers, and other business partners. We
will continue to include specific prohibitions against the use of forced, compulsory, or trafficked labor
— as well as any person held in slavery or servitude, whether adults or children — in our recruitment
and procurement processes, and we expect our suppliers to apply the same standards within their own
supply chains.
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4. ALUDIUM’S COMMITMENT

Aludium commits to:
« Prohibit any form of forced labor, servitude, human mistreatment, or child exploitation.
« Respect the human rights of all workers, ensuring freely chosen employment and decent working
conditions.
o Ensure that suppliers and contractors share the same ethical principles.
« Promote a culture of transparency and safe reporting.
o Continuously evaluate and improve our human rights and sustainability due diligence processes.

5. REFERENCE FRAMEWORK

This policy is based on:
e Aluminium Stewardship Initiative (ASI) Performance Standard, Principle 2: Human Rights.
e ILO Fundamental Conventions (29, 105, 138, and 182).
e Aludium Code of Conduct.
« IS0 45001, ISO 14001, and Ecovadis certifications.
« Collective Bargaining Agreements in Spain and France.
o Labor laws in all countries where we operate.

6. PREVENTION AND DETECTION

Aludium maintains specific controls and mechanisms to prevent modern slavery:
e Supply chain and recruitment risk assessments.
Contractual clauses prohibiting forced or child labor.
Periodic supplier audits and ethical compliance reviews.
Annual human rights due diligence.
Continuous training on human rights and decent work.
Whistleblowing channel is available on our website for employees and third parties.
Sustainability Committee responsible for supervising this policy.
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7. CONTROL AND MONITORING

Performance will be monitored through:
o Sustainability and compliance indicators.
o Annual review of strategic suppliers.
o Evaluation during certification audits (e.g., Ecovadis, ISO, ASI).
« Monitoring complaints and corrective actions.
e Annual results of human rights due diligence.

8. COMMUNICATION AND TRANSPARENCY

e Publication of this policy on the corporate website.
e Annual Modern Slavery Statement in accordance with ASI.
e Ongoing communication with stakeholders regarding measures and results..

9. RESPONSABILITY

The ultimate responsibility for this policy lies with Aludium’s Executive Management and the
Sustainability Committee.

All employees must act in accordance with this policy and report any suspected violations.

Approved by:

@y
Aludidim CEO
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